


FIRST AMENDMENT TO EMPLOYMENT AGREEMENT

REGARDING TECHNOLOGY INCENTIVE PAY

is First Amendment to Employment Agreement (“Amendment”), dated December 17, 2024, is

entered into by and between the City of Dixon (“City”) and Robert Thompson (“Employee”) and

is intended to memorialize the Parties’ agreement regarding additional compensation for

technology-related oversight responsibilities. This Amendment shall become cffective upon

approval by the City Council and execution by Employee and the City Manager in accordance

with Section 12.1 of theEmployment Agrecment.

1. Purpose

The purpose ofthis Amendment is to sct forth the compensation for Emplayee’s additional

technology-rclated oversight dutics, including oversight and management of the City’s
information technology (IT) consultant and associated systems supporting cityv
operations, and to establish the terms for the conclusion of the temporary assignment.

Technology Incentive Pay

Effective April 19, 2026, the City shall provide Employee with a technology incentive

equal to five percent (5%) of Employee's base salary. This incentive shall continue for the

duration of the temporary assignment and may be terminated at any time by cither the City
Manager or Employee as set forth in Section 5 below.

Duties and Responsibilities

This incentive set forth in Section 2 is provided in recognition of Employce’s additional

responsibilities. which include, but are not limited to:

Coordinating and oversccing the work of the Ci IT consultant as it relates to

City-wide operations;
Assisting in the planning, implementation, and maintenance of departmental
technology systems;

Serving as the primary haison between the City and IT service providers;
Supporting cybersecurity awareness and compliance efforts within the City.

Compensation Treatment

The 5% technology incentive provided herein shall:

Be reportable as special compensation to the extent permitted under applicable law

and CalPERS regulations;
Be included in payroll on a regular basis consistent with the City’s payroll practices;
Be provided without any representation or guarantee by City regarding its treatment

under CalPERS.

 



At-Will and Temporary Assignment

This incentive is ticd to the assignment of additional IT-related responsibilities and shall

remain in effect only for the duration of such assignment. The assignment shall continue

at the sole discretion of the City Manager, who may modify or discontinue it at any time,
with reasonable written notice to Employee. Employce acknowledges that he shall have no

right to appeal or challenge any dec regarding the continuation, modification, or

termination of the assignment or the associated incentive.

Employee may terminate this assignment at any time by providing reasonable written

notice to the City Manager.

No Precedent

This Amendment is non-precedential and shall not establish a past practice or obligate the

City to provide similar compensation to other cmployces or classifications.

Incorporation into Employment Agreement

This Amendment to the Employment Agreement shall be incorporated into the

Employment Agreement as a new Section 5.4. Except as expressly modified by this

Amendment, all other terms and provisions of the Employment Agreement shall remain in

full force and effect and are unaffected by this Amendment.

constitutes the entire agreement between the parties with respect to the

subject matter herein and may be amended only by written agreement mutually executed
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